Good Background Checks
Translate to Good Hires
Prioritize Your Needs.

Check First.

At Diligent Data Services LLC, we
do background checks so you can make employment
decisions with confidence. Candidate backgrounds can
be safely checked using our comprehensive suite of
search tools. If your applicants have job related
problems in their backgrounds, you need to know.
Background checks can include:










Criminal Convictions by location
Civil Litigation Records
Address Verifications
Driving Records
Education Verification
Bankruptcy and Financial Records
Professional License Verification
Previous Employment Verification.
Business Background, Asset and Other Records

Background
checks are most important for jobs involving public
contact, work in people’s homes, handling finances,
providing health care services and where there a high
level of responsibility for independent work. For some
jobs, periodic background checks are prudent.

Choose a Service with Integrity.
At Diligent Data Services LLC, you can rely on our high
standards and attention to detail, as well as quick
turnaround times and reasonable prices. We work hard
to see that you are satisfied.

Protect Yourself.

Get the information that
will help protect you and your organization from losses
due to negligent hiring, workplace violence, employee
theft, and other damaging legal problems.

Get Informed.

Call Senior Partners Steve
Harris or Rebecca Harris to find out more about how
we can help you meet all of your information search
needs.

Get Complete Information.

There
are many recent cases where employers were found
negligent when an employee, hired without a
background check, harmed someone or committed a
crime. Under the negligent hiring principle, employers
who knew or should have known that an employee
posed a threat may be libel for damages even if the
employee’s transgressions were outside the scope of
employment.

Get the Facts.

According to research, up to
30% of all applicants lie or exaggerate on their resumes.
Depending on the industry, between 10% and 30% of
applicants have a criminal record they have not told you
about.
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